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CEO WELCOME

Dear Applicant,

Thank you for your interest in this vital post of Behaviour & Intervention Lead at Ethos
Academy Trust. We hope that the information contained within this pack provides

sufficient information and helps you to decide if you have the right qualities, skills and
experience to apply for this position.

The overarching aim of Ethos Academy T rust is to create academies that provide
environments that are welcoming, caring, calm, safe and purposeful and that, within a
nurturing ethos, stretch our learners academically, support them pastorally and develop
them socially and emotionally.

We seek t 0 explore and celebrate the qualities that make our pupils unique. We believe
passionately that education, at every stage of the pupil journey, is about the
development and nurture of the whole child. We aspire for all our pupils to become
confident, happy and caring individuals who achieve personal success and develop a
love of learning and of life.

We will soon have six Academies: Ethos College, Reach Academy, Evolve Academy,
Engage Academy, Elements Academy and Enrich Academy (due to join the Trust
duri ng Spring 2023) and we have high aspirations for future growth. In addition to the
academies, the Trust provides wide ranging early intervention outreach support and
training to mainstream schools, alongside managing the statutory exclusions process
on beh alf of Kirklees and Wakefield Local Authorities.

Thank you for your interest in Ethos Academy Trust.
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Jayne Foster
CEO, Ethos Academy Trust




HEADTEACHER WELCOME

Dear Applicant

Evolve Academy is based in Wakefield, West Yorkshire and is a part of the Ethos

Academy Trust. Evolve Academy is awell  -established pupil referral unit in Wakefield,
specialising in supporting Key Stage 2/3 pupils with wide -ranging social, emotional and
m ental health (SEMH) needs.

At Evolve Academy, we believe that all pupils deserve the opportunity to be supported

to re -engage with learning and school life. We achieve this within a stimulating, safe and
welcoming environment, where the curriculum is per sonalised to meet the differing
needs and interests of all our pupils. Our staff pride themselves on offering a nurture -
based approach and a high  -quality educational provision that supports pupils to

achieve positive outcomes and become ready to move onto further success in their next
educational setting.

We are committed to ensuring that our staff are fully equipped to deliver a personalised,
aspirational offer that meets the needs of all pupils. We therefore have a comprehensive
staff training programme to enable our team to continue to develop their knowledge,
skills and practice, with a high focus on supporting all aspects of SEMH needs.

We are looking to appoint a Behaviour and Intervention Lead to join our passionate and
hardworking team at Evolve; GNJ g6 Hg | 3wqa' i nédvawzwH] angognnN] &dz-
for leading behaviour including delivering high quality, bespoke SEMH Interventions

and developing relational and restorative practice. As part of the role you will be

expected to trainasat eam teach trainer.

This role provides the opportunity to make a significant contribution to the

development of an outward -looking centre of excellence, supporting and contributing

to the SEND agenda at a local, regional and national level, transforming the educational
and life -long opportunities of all our pupils.
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David Kiss
Head Teacher, Evolve Academy




TRUST MISSION

Our vision at Ethos Academy Trust is to create nurturing inclusive learning communities.

To enable us to achieve this, our mission is that Ethos Academy Trust will draw upon the expertise of our
specialist staff and wider partners to provide timely, personalised support, intervention and provision in
order to maximise the life chances of all children and young people, informed by a thorough
understanding of their strengths and needs.
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Leadin
g freedom and responsibility

- Championing honesty and transparency
- Building trusting relationships

Thinking

- Finding creative solutions
- Meeting individual needs

Improving
continuously

- Raising standards
- Developing strong and effective leaders
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Celebrating

Nurturing inclusive learning communities

- Improving academic progress
- Enriching personal development




ETHOS

COLLEGE

Nurturing inclusive learming communities

Ethos College provides long term full time education places
for Key Stage 4 pupils (ages 14 to 16) with wide ranging
Social, Emotional Mental Health (SEMH) needs. Additional 1:1
teaching is also available for a small number of pupils across
Key Stages 1to 4 who are referred with medical needs or for
those whose needs are more complex.

Our mission at Ethos College is to create a secure and
stimulating learning environment in which all students are
valued and respected, their learning is promoted and their
strengths are nurtured. Our focus is to prepare young people
for transition to post-16 education, employment or training.

ACADEMY

Nurturing inclusive leaming communities

Evolve Academy is a KS2 and KS3 school that supports
students with wide-ranging Social, Emotional and Mental
Health (SEMH) needs. We currently have two school bases:
one in Wakefield and the other in Castleford. Some of our
students have been permanently excluded from Wakefield
primary or secondary schools. We also work in partnership
with Wakefield mainstream schools to offer a 12-week
placement for students who may require short-term
step-out provision before returning to their mainstream
school.

Our aim is to provide a supportive and nurturing
environment that will enthuse and engage students in
education. We strive to ensure that our students have clear
pathways to their next educational setting, supporting
schools to ensure that that their varying long-term needs
can be effectively met, whether this is in a mainstream or
more specialised school environment. Our long-term aim is
for students to be empowered to develop into responsible
citizens beyond their school years.

ELEMENTS

ACADEMY

Mrturing (nclustve lesming comemarities

Elements Academy opened in September 2022, and is a
special school based in Rotherham for students in KS2 to
KS4 who have social, emotional and mental (SEMH)
needs. All pupils attending the academy have an
Educational Health and Care Plan (EHCP) in place.

We provide a community that is safe, respectful and
aspirational and the nurture principle is at the heart of
everything that we do. We are able to offer a curriculum
that empowers students to gain the skills, knowledge
and resilience they need to be happy and successful
individuals. At Elements Academy, we place equal value
upon academic and personal development and, whilst
we know our students have barriers to overcome, we are
committed to giving them the skills to overcome them.

WHY WORK FOR THE TRUST?

ACADEMY

Nurturing inclusive learning communities

Reach Academy is a well-established school for children
in Key Stage 3 (ages 11 to 14) with Social, Emotional
Mental Health (SEMH) needs. Some have been
permanently excluded from Kirklees secondary schools.
A high proportion of children make a successful return to
their local or another mainstream school following their
time at Reach Academy, while some progress to special
school provision in order that their long term needs can
be met.

We are committed to improving the life chances of
pupils by removing barriers to engagement and
achievement. Our aim is to create a secure and inspiring
environment where every child is empowered to take
ownership of their learning and their futures.

EN&&GE

ACADEMY

Nurturing inclusive learning communities

Engage Academy is a school for primary aged children
in EYFS 2 and Key Stages 1and 2 (ages 4-11) who are at
risk of permanent exclusion and / or are permanently
excluded from a mainstream school. A high percentage
of our children have Social, Emotional Mental Health
(SEMH) needs along with undiagnosed complex needs.
All pupils are assessed whilst with us and the majority
receive an Educational Health and Care Plan (EHCP)
prior to going to their next school ensuring their needs
are met in the future.

We offer a nurturing, safe, inclusive and friendly
environment where the building of trusting relationships
is paramount. We have a broad, creative curriculum that
enables all pupils, regardless of need, to achieve their
potential and thrive in their new schools.

Ethos Academy Trust

Ly pimsen

Outreach Teaching and support staff within Ethos
Academy Trust provide Outreach Services in Kirklees,
supporting and working in partnership with mainstream
primary and secondary schools. Our team members also
work effectively with wider partners, including health &
social care, to ensure early identification and ongoing
assessment and timely support for children and young
people with wide-ranging social, emotional and mental
health needs. Experienced teachers offer advice to schools
through our Outreach Advice portal and through Single
Point Referral.

The Outreach Team also provides transition support
through experienced Inclusion Workers for children who
have been permanently excluded from school and children
with Education, Health and Care Plans who require a
bespoke transition into a new setting. The support for our
children, young people and families is part of Ethos
Academy Trust's continuum of SEMH provision.




Ethos Academy Trust is based in West Yorkshire, with all of our Academies in close
proximity to one another and in easy reach of main motorways and the cities and towns
of Leeds, Wakefield, Huddersfield , Bradford and Rotherham . The proximity of our
Academies is such that it lends itself to cl ose and collaborative working.

At Ethos Academy Trust, we are committed to providing a top -class education and we
put the needs of all of the young people within our community at the heart of what we

do. Our staff are pivotal in this and also in recognisi ng, achieving and bringing to life our
vision and values.

As such, we are committed to providing our staff with high quality professional

development which can be evidenced through a variety of channels. We have

numerous examples of staff who have develo ped and progresse d their careers with the
Trust. We fully embrace the fact that if we invest in our staff and their futures, we will

create an environment where staff are happy, inspired and ambitious, which in turn

means that they are able to create posit ive, engaging and life changing learning
experiences for young people.

Ethos Academy Trust is fully committed to supporting and enhancing the wellbeing

and mental health of all stakeholders. Across the Trust there are regular opportunities
for staff to ¢ ome together outside of their normal working day in a social or other activity
capacity.

As an employer, we are able to provide the following benefits to all members of staff:

I The Trust maintains nationally agreed terms and conditions in relation to pa y and
conditions for teaching and support staff, and continues to subscribe to local
holiday patterns and allowances within the local authority of each academy.

9 All employees have the opportunity to access a pension scheme.

1 All employees have access to Hea Ithline which includes 24/7 Employee Assistance
Programme and services such as physio and counselling for employees and their

dependants
1 An opportunity to collaborate with colleagues across academies and within the
central Trust teams, with other academie s and Multi Academy Trusts on a local or

regional basis.

9 Structured and informal opportunities to develop skills and opportunity to
progress, share best practice (locally and nationally).

9 Access to employee salary sacrifice schemes such as Cyclescheme, Te chscheme
and discounted gift cards.







